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This employment contract is exccutzd and entered into Poa S O N 1A Ll s

by and between: I

Al Emylo»., GHURM A. MORAISEL, MANAGING DIRECTOR /_SMMJ '/»LL }JJ-LIQ_;,)\...J'C-; gy i

AIS CONTRACTING CO. -

L.dICSS. AL-0SATS Tel. No._826 2861 c cu V- = T A
P. O. Box No. P.0.BOX 1083, DAMMAM-31431,KSAs DEL uﬂ-’-’*‘ Lmee 2RIV O 400N
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8. Represented in the P}L_J”'ppinés By:

5 o 5 3 el 8 e B L
Mg, HAIDE D. BULLOS / VICE PRESIDENT BT ol (A L2 T o
Name of Agency/Company;_SAF INTERNATIONAL CHAN . > S p B\
SERVICES, INC. /L\ u—“"’,-'-/dl-'w AR L_,._Ji/ LSV
Address:SULT 505, L & S BUILDING, m\&d\aw- Do 3\_‘5. - u, y
- 3.nd i o i
ool LY e
C. Employee: : g gty
i okl 1 j tdee )
Cnil Status: Passport No. - e Jado ""'—1__‘.\; f L ¥
Date & Place of Issue: : e MY
Address: S
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voluntzrily binding themselves to the following terms oAk e e

and condidons:

Loy m I v ) 1 G AN I BACR| IR [P

1. Site of Employment_KINGDOM OF SAUDI ARABIA

N 4 oY
. (M‘-’ \ . 2g 1)
-. Contract Duration 24 MONTHS (2 YEARS) 5 ( = > Sl 2 falipn
commencing from employee's departure from the S S L R ER SR TN SUEOR e

int of orgin to the site of employment.

. Employee’s Posiion H.E. OPERATOR

)
k|

4. Basic Monthly Salary SR.1,200/=

LN

h

. Regular Working Hours: Maximum of 8 hours per
day, six days per week

L1

6. Overtime Pay: ; ™
For work over regular working hours: UJL.a‘;'I 1 A
For work on designated rest days and holidays: Pl ) el el day ALYl Jaas

ot L el A U A Al e
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7. Leave wnith full Pay:

o’

. Free transpor
the following cases, fee return transpertation to the

1

4) va»uﬁon Leave

.U.-L. D=y H \\_.\f] Y

b) Sick leave MEDICAL REPORTS

rtation to the site of employment and in

port oforg.n

8) Expira 5:.....;-...3'1 of Contract

b) Termination of the contract by the employer
without just cause.

¢) If the employes is unable to continue to work due

to work connested or work aggravated mjury or
illness:

d) Force majeurs and

¢) In such other cases when contract of employ-
ment is terminated through no fault of the
cmployes. -

Free foocd or compensatory allowance of USS

, free suitable housing.

10. Fre¢ emergency medical and dental services and

facilides inchuding medicine.

11. Workmen’s compensation benefits for service-

connected illness or injuries or death in'accordance

ith the pertinent laws of _KINGDOM OF SAUDI ARABIA

12. In the event of death of the crnplojrc: during the

terms of this agreement, his remains and personal
belongings shall be repatriated to the Philippines
at the expense of the employer. In case the
repatriation of remains is not possible, the same
may be disposed of upon prior approval of the
Employee’s next of kin and/ or by the Philippiné
Embassy/Consulate nearest the jobsite.

13. The Employer shall assist the employee in remitting

a percentage of his salary through the proper
banking channel or other means authorized by laws.

14, Termination: Neither party may unilaterally cancel

the contract except for legal, just and valid
cause(s):

a) Terminadon by the Employer - The Employer
may terminate this contract on grounds of
closure or cessation of the establishment
/undertaking or due to
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reweachment or prevent losses, by senving a3 S—sb se Gy Slaall ol gl oS iz
';w:':'.... notice to the employee atleast one (1) (‘s) &R e R PSR | B e B 1_)1.:
menth before the intende :If date :'-cf*zT or e > N c‘.“'—*‘ e n..__,t._;....l fl O
payment or separadon/termination pay .ﬂun:}._.-.t il 3 5% (“)‘-—:‘J ‘uh]
to one (1) menth salary. The Employer shall bear | .y Yoo | ;
‘—-—-5 l\{-j [ L—-‘L. _}&;.. . I....n wﬁ }_,
the repatiation expenses of the employes. The TR e .
Employer may also terminate this contract of the | o ok I:" e ‘_l o= e
following causes: serious misconduct, willful *—“‘;j‘ U‘—""?’“ S8 A gl s 2
disobedience of Employer's lawful order, #—=lly1—=lall ey 0l Cladly clal U
habirual neglect of duties, absentesism, L\l &l WL 3 WLa), Loy _;U_.i

insubcrdination, revealing sccrets of Ly, ol ‘1_, ..\.J.L iy ol e
eswblishment, engaging in trade union acthvities, .adll 1aa 3yl 25 e fr ,5;,..\}1 v \;jp, \
when Employce violates customs, traditions and Lo W
laws of _KSA. andor_terms of this
Agreement . The Employee shall shoulder the

v gxpenses,

b) Terminaton by the Employes - the Employee R 0t Gl dl e Byl O3 o WY (@

may terminate this contract by servingone (1) (= -d=aly (V) o= 422 SN 3 a2 jLd) i
month in advance writien notice to the Employer. <t € i byt ety JU2Y! (s oo L‘L«.
If no nodee is served, the Employee shall (i %ol jeayy.ihy ‘IL__,r. “11_

shoulder all expenses relative to his repatriadon Y1 Y €U HLd ads e o S L ;L‘_\
back to his point of origin. The Employee may , s il o Le ) s Le 2

also terminate this contract without serving amy ; :
: 3 ) (e ] 1 O B | T | A TRLer T DA P
notice to the Employer for anmy of the following A s I

just causes: serious insult by the employer or his oo Ll i ""'E':'—’_l ;4:-_-... A ‘-*.-'5)-*55
representative; commission of a crime/offense by el e LT i s .!j eleel Ji e
the employer or his representative and violation 34—l S aly o JAdll e o 3L Judl 2ie Ly o2
of the terms and condidons of the employment Ol A
contract by the employer or his representative; :

commission of a crime/offense by the employer

or his rcprcsmtativc and viclation of the terms

and condidons of the employment contract by the

Employer or his representative.—-Employer shall

pay the repatriation expenses back o the

Philippines.

c) Terminadon due to illness: Either party may s Okl e Y
terminate the contract on the ground of fllness, Gl sl Wby AU & =
diseases or injury suffered by the employee. The bl 30 gall
Employer shall shoulder the cost of repatriation. ‘\

: . , _ Ll S8y <R
15. Seulement of Dispute: All claims and complaints e il rel ,

relatve to the employment and regulations. In case : g Sk

the employee contest the decision of the il L‘-J“iL-"J g s i e iv-L—JI ,,:11_;1
Employer, the matter shall be settled amicably with ~ ©° 3% &) laall Galdl 28 jliy & lC'-“J
the participation of the Labor Attaché or any ; o !
authorized contact of the employes shall be sertled
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